LETTER FROM 
EDITOR 


Sisters and Brothers, 


Welcome to the Spring 2024 Edition of the Leaflet! Hopefully 
everyone is ready for Convention. | have decided not to run 
again for the Communications Officer position, so this will 

be my last issue of the Leaflet as Editor. | would like to thank 
Chantel for her hard work every season; from reminding 
everyone of deadlines, to the amazing layout, to printing and 
distribution. She really does a lot of great work! | also want 
to thank Kelly Johnson, you have always been very kind and 


PREFER A DIGITAL VERSION OF THE PPWC LEAFLET? 
DO YOU NO LONGER NEED A MAILED VERSION? 


If you are wanting to check out the current digital copy 


of the LEAFLET or past LEAFLET editions, 


please go to https://ppwe.ca/the-leaflet/. 


If you are currently receiving the LEAFLET in the mail 
and you are no longer needing a copy, 


please email national@ppwc.ca to be removed from the list. 


supportive and | very much appreciate that. Geoff Dawe, congrats on First Vice! | know you will excel in the 
position. It has been awesome getting to know you. 


To all our members, please consider stepping up to run for the Communications Officer position. Itis a 
necessary role for the PPWC and also a rewarding position. 


In Solidarity, 


Adrian Castley, PPWC Communications Officer 
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Cam Shiell 
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Chen Xu 
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Barry Touzin 
Occupational Health 

& Safety Officer 
healthandsafety@ppwe.ca 
250.421.3205 


Chantel Jones 
Layout & Production 
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Signed articles appearing in the Leaflet express the views and 
opinions of the authors. They do not form local or national policies or 
procedures. We welcome your feedback, opinions and inquiries. 


The Leaflet attempts to give coverage to all locals, and pertinent 
material will be held for the future if the space is unavailable in the 


current issue. 


NATIONAL 


PRESIDENT 


PPWC 60th Biennial Convention, April 10-12, 2024, Vancouver, BC 


Conventions, why are they so important to grassroots, 
bottom up, rank-and-file democratic unions like the Public 
and Private Workers of Canada? 


Conventions provide a vital opportunity to uphold the 
principles of fairness, representation, and accountability 
within our PPWC and serves as the place where decisions are 
made within our local and national unions, where we come 
together every 2 years to discuss, debate and determine 
the direction of our organization from the viewpoint of the 
floor. It is also from convention floor where major decisions, 
such as approving budgets, setting priorities, and electing 
leadership are made. It is the PPWC members that are 
empowered to participate in these decisions and processes 
ensuring union democracy in the organization remains 
responsive to the needs and priorities of our membership, 
rather than being dictated to by a top-down structure. 


Conventions provide a platform for rank-and-file members 
to actively participate in the decision-making process of 
our Union. By attending, members have the opportunity 
to voice their opinions, concerns, and ideas ensuring that 
decisions reflect the majority of the “collective will” of the 
membership at large rather than being driven from the 
select few or leadership at the top, hence what makes us a 
truly independent, Canadian democratic union. Conventions 
offer insight into the decision-making process by having 
open discussions and debates which help members better 
understand the rationale behind the proposed resolutions 
that will affect constitutional and policy changes. This 
benefits the entire membership fostering trust and 
accountability within the union leadership. 


Conventions serve as a mechanism for holding Union 
leadership accountable. Elected officials are expected to 
report on their activities, achievements, and plans, allowing 
members to evaluate their performance and make informed 
decisions during elections. Additionally, conventions 
provide a forum for members or locals to raise concerns and 
grievances, ensuring that leadership remains responsive to 
the needs of the membership. Union democracy ensures 
that all members, regardless of rank-and-file position, 
have an equal voice in shaping the direction of our Union. 
Conventions provide a forum for diverse perspectives to be 
heard, representing the interests of workers throughout our 
locals from various backgrounds and regions. Convention 
strengthens Union democracy, it cultivates our rank-and- 
file culture instilling values of participation, accountability, 
and solidarity amongst members and locals. This inclusivity 
strengthens our solidarity and unity, it amplifies our voices 
and gives us collective bargaining power. 


Labour Schools provide opportunities for member 
education and mobilization empowering workers within 
our locals the capacity through knowledge, skills, and 
strategies through networking with other locals to advocate 
for our members rights both within our Union and in the 
broader labour movement. Through these workshops and 
discussions members can learn about relevant issues, 
best practises, and effective organizing tactics which 
allows us to become more effective advocates not only 
for ourselves but also for our colleagues. 


By actively participating in this process, we all gain a 
better sense of ownership and investment in our Union, 
and when we do this, we strengthen our resiliency and 
effectiveness in advancing our interests as workers and 
of working people. 


In Solidarity, 
Kelly Johnson, PPWC National President 


PPWC Orville Braaten 
and Angus Macphee Bursary Recipients 


Congratulations to Jesse 
Lyons, Local 26 (Selkirk 
College) member who 
was awarded the $1000 
Orville Braaten Bursary. 


Congratulations to Siena 
Bartolone, daughter of 
Local 8 (Rogers Sugar) 
member who was 
awarded the Angus 
Macphee Bursary. 


Jesse Lyons, Orville Braaten Recipient 
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Why Attending union meetings and getting to know your union are essential for several reasons 


The PPWC would like to emphasize the importance of union 
meetings and provide you with ten reasons why it is crucial to get 
to know your union. 


Union meetings serve as a platform for open communication, 
collaboration, and decision-making among union 
members. By attending these meetings, you have 
the opportunity to voice your opinion, share your 
concerns, and actively participate in shaping the 
future of your workplace. Here are ten reasons why 
you should get to know your union: 


1. Collective Bargaining: Each PPWC local 
bargaining committee will negotiate on behalf 
of their members for better wages, benefits, and 
working conditions. By participating in union 
meetings, you can contribute to the collective 
bargaining process and ensure your interests are 
represented. 


2. Employee Rights: The PPWC Locals play a vital role in protecting 
and advocating for employee rights. By familiarizing yourself with 
your local union, you can stay informed about your rights and ensure 
they are upheld in the workplace. 


3. Its your Union: and these are your meetings. Be part of the 
decision-making process, find out what’s going on, meet people 
from other departments & share your concerns and information 
about the workplace environment. By attending these meetings, 
you have the chance to build friendships with colleagues who share 
similar interests and concerns at your site. 


4. Join A committee: The PPWC unions offer training sessions to 
help members develop new skills on issues that matter to you (i.e. 
Environmental / Health & Welfare/Safety). By engaging with your 
Local PPWC union, you can take advantage of these opportunities 
to improve your knowledge and advance your career as a PPWC 
Rep. 


5. Solidarity and Support: Being a part of a union means being part 
of a community that supports and stands up for one another. By 
actively participating in union meetings, you contribute to fostering 
a sense of solidarity and support among members. 


6. Health and Safety: The PPWC has a long commitment to ensuring 
a safe and healthy work environment for their members. By attending 
union meetings, you can stay informed about workplace health and 
safety regulations and contribute to creating a safer workplace. 


7. Grievance Resolution: In case of workplace conflicts or grievances, 
unions provide support and guidance to their members. By getting 
to know your union, you can access the resources and assistance 
needed to address any issues you may encounter. 


8. Political Advocacy: The PPWC Unions often engage in political 
advocacy to protect workers’ rights and influence legislation. By 
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actively participating in your union, you can contribute to the 
union’s advocacy efforts and help shape policies that benefit all 
workers. 


9.Knowledge: Local Union meetings has discussions on various 
topics relevant to the workplace. By attending 
these meetings, you can gain valuable insights, 
broaden your knowledge, and enhance your 
ability to make informed decisions when 
members need to vote. 


10. Democracy and Empowerment: Union 
meetings promote democratic decision-making, 
giving every member an equal voice and a vote. 
By actively participating in these meetings, 
you exercise your right to be heard, contribute 
to the decision-making process, and empower 
yourself and your fellow members. 


In conclusion, attending your local PPWC union meetings and 
getting to know your union are crucial for ensuring your rights, 
advocating for better working conditions, and fostering a 
sense of solidarity and support among members. By actively 
engaging with your union, you not only benefit personally but 
also contribute to the collective strength and well-being of all 
workers at your local PPWC Union. 


In Solidarity, Geoff Dawe, PPWC National 1st Vice President 


PPWC «, 


Public and Private Workers of Canada 


Welcome, 
To our National 1st Vice-President, Geoff Dawe! 


Brothers and Sisters, 


| would like to introduce myself as the new PPWC National 
1st Vice-President. A huge thank you to all who showed 
support, participated and voted. 


| have worked at the Catalyst/Paper Excellence Crofton 
Mill in Power and Recovery since July 2011. | have been 
the PPWC National 2nd Vice-President since July 2022 as 


well as President of PPWC Local 2 since July 2021. 


As your 1st Vice-President, | look forward to continuing to 
grow our footprint in the labour movement. | am passionate 
about protecting workers’ rights and holding our employers 
accountable. | want to make sure every member of the 
PPWC has a voice from the floor up and has a good work- 
life balance with a fair wage. 


Please stay safe at work and remember to enjoy your time 
with family and friends. 


In Solidarity, 
Geoff Dawe, PPWC National, 1st Vice-President 


February 2024 Environmental and Forestry Seminar 


On February 6th, 2024, members from the PPWC locals 
came to Vancouver to attend the 2024 Environmental and 
Forestry Seminar. As in the past years, this year’s seminar 
was well attended with eager members to discuss the 
hot topics of forestry and environmental concerns within 
their plants. 


Day one we did introductions and heard from National 
representatives Kelly Johnson, Geoff Dawe, and Cam 
Shiell, on the work and events that they have attended 
over the past year. We discussed meetings with Ministers 
and other government official meetings with industry 
leaders and environmental groups. 


Later that day we had a field trip to the lower Seymour’s 
restoration site in North Vancouver where we were 
guided by Erik Piikkila, Ecologist from Vancouver Island 
and Forestry Historian. He explained to us the history 
of the site and how forestry was done back in the early 
1900s, what they did right, what they did wrong and 
what they did right by accident. When originally logged, 
they took only the biggest and best trees leaving many 
to continue to grow. We saw ancient giant stumps, 
old piping and drainage among other things. It was an 
interesting adventure. 


The next morning, we had three speakers that spoke on 
forestry in BC as it's an ever changing industrial driver 
in BC. First, we had a presentation from Erik Piikkila, on 
what “we've learned about forestry” in BC, followed by 
Joe Nemeth, from The Pulp and Paper Coalition, where 
he presented on concerns within the forest industry and 
things we can do differently and appeal to the government 
to help stabilize the industry. The last speaker of the 
day was the Assistant Deputy Minister of Timber Range 
and Economics Division (TRED), Melissa Sanderson. 
She presented on government ambitions and upcoming 
projects. This presentation went off course in a good 
way when our members became very engaged. It turned 
into a general discussion about forestry in BC and where 
it's heading. The group was very engaged in asking great 
questions of our speakers for the day. 


The final day we went over mill reports and upcoming 
events. I’m always amazed at the level of participation 
this group brings to the seminar. Thanks for being so 
great and involved and | hope you learned something 
this year that you can bring back to your locals and share 
with the members there. 


In Solidarity, 
Cam Shiell, PPWC Environmental & Sustainability Officer 


Sz = 


Les. SSS = 
Environmental and Forestry Seminar, February 2024 


PPWC Future Events 


February 29th PPWC Audit & Budget Meeting 
March1st PPWC Audit & Budget Meeting 
March 7th PPWC Health & Welfare Trust Meeting 
April 3rd to 4th Pension Meeting 

April 7th NEB Meeting 

April 8th - 12th 60th PPWC Biennial Convention 
April 12th NEB Meeting 

June 4th Audit Meeting 

June 4th to 5th NEB Meeting 

June 18th -19th Pension Meeting 

June 20th Health and Welfare Meeting 


~ Lower Seymour Restoration Site Tour, February 2024 
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Coping with an environmental emergency 


mental health tips for you and your family 


Having to flee your home, leave animals or possessions behind and relocating can cause distress, fear and 
anxiety for you and your loved ones. Remember that these are some of the most stressful events one can 
experience. Whether you are coping with fire, flood, earthquake or another emergency dealing with your 
physical safety, here are some proven tips to help you cope with the mental stress of a disaster. 


Take care of the basics Be kind to yourself Give and accept support 
Try to eat well and get enough Set realistic expectations Expect to feel angry, sad, 

sleep. Sleep and nutrition are and be patient with confused or just numb—and 
more important than ever. yourself and others. talk to others about it. 

Get back to your daily routine Take a break 

Doing things as simple as brushing Take breaks from disaster news 
your teeth can help restore a sense of coverage and from thinking and 
safety and control. talking about the events. 


Check in on older people around you. Coping may be more difficult for older adults living alone, those 
with mental health problems or with few social supports. Reaching out to connect with them can be a 


big help. more tips > 


When to seek more help 

Most people, if given support, will recover almost completely from the fear and anxiety caused by a traumatic 
experience within a few weeks. However, some will need more help to heal. It’s important to watch for the 
following signs and contact a medical professional if they last more than 2 to 4 weeks: 


Trouble with sleeping and eating e Trouble focusing on daily activities 

Feeling depressed or hopeless, showing low e Recurring thoughts or nightmares about the event 
energy or crying often Avoiding activities or places that are reminders of 
Being anxious and fearful the event 


If you are struggling right now 


BC’s Mental Health Support Line is open to talk you through the problem, 24 hours a day at 310-6789 
(no area code). This service is provided by the Distress Line Network of BC. 


About the Canadian Mental Health Association eee Canadian Mental 
Founded in 1918, the Canadian Mental Health Association (CMHA) is the most Health Association 
established, most extensive community mental health organization in Canada. Through 

a presence in hundreds of neighbourhoods across every province, CMHA provides Mental health for all 
advocacy and resources that help to prevent mental health problems and illnesses, 

support recovery and resilience, and enable all Canadians to flourish and thrive. www.cmha.bc.ca 
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Helping Younger Children Ages 5 and younger 


Provide concrete explanations Let them know there are Expect a return to 


For example: “The wind broke a tree good people helping younger behaviours 


branch, and it fell on an electrical line. Encourage them to help if they Typical responses can 
That’s why the lights don’t work.” can, or send thank you letters to include crying, whimpering, 
those who helped. trembling and clinging. 
They may also show 
younger behaviours such as 
Reassure them that you will keep them safe thumb-sucking, bedwetting 
and fear of darkness. Let 


Find ways to protect them from further harm and exposure “gn nisie clan. 


to upsetting images. Avoid too much disaster news. 


Helping Older Children Ages 6 to 1+ 


Ask them what they | Allow them to ask Try to keep aregular | Allow them to 
understand and how | questions routine with activities, | make decisions 
they feel about it But try not to focus on it meals and bedtime and feel in control 


Fears are often based on too long—focus es the Allow kids to play with It’s even more important 
misinformation. present instead. u s okay | friends. Routine can be to give them choices on 
to say if you don’t know. very reassuring. what to wear, eat, etc. 


Allow them to cry or be angry Be honest with your feelings 


You may also notice withdrawal, disruptive behaviour, so they know it’s ok to 
or inability to pay attention. Nightmares, irrational express theirs 
fears or outbursts of anger are also common after 


trauma. Let them know it’s normal to feel upset. ceded ce lar sual ae ol 


them it can take time to overcome 
loss or trauma. 


Helping Adolescents Ages 12 to 17 


Acknowledge their feelings Encourage them to help in the community 


They may experience flashbacks, nightmares, Community spirit and rebuilding can be very 
avoidance, depression, substance use and anti- uplifting, and can help them feel useful rather than 
social behaviour. Ask how you can support them. helpless. 


Ensure that they are patient Some may be more vulnerable 


with themselves and others The impact of a traumatic event is likely to be 
greatest if they previously have been the victim 
of abuse or trauma, or have had a mental health 
problem. Be prepared to offer extra support. 


Disaster recovery can be a long, 
slow process. 
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NATIONAL 


HEALTH & SAFETY OFFICER 


DISCRIMINATION & THE 
puT’ 


ACCOMMODATE 


<—2— 


SS 


Health and Welfare Conference, January 2024 


Welcome to the Spring Leaflet, 


There have been training courses provided to committees 
over the past few months. There was a WCB and Health and 
Welfare training and there will be a PPWC Safety Conference 
at the end of February. 


WCB Advocate Training 


In November, 20 members attended the WCB Workers 
Advocacy training course presented by Heather Kennedy 
from Koskie-Glavin-Gordon Law firm. Heather had previously 
worked for WCB and then moved to help people that are 
having problems dealing with WCB. Her knowledge and 
experience were very valuable. 


She presented two days of training, including the new 
WorkSafeBC regulations in the Duty to Accommodate section. 
This is new as of January 2024 and holds the employer 
accountable to get injured workers back to work within the 
workplace where the injury happened. Please take the time 
to review these changes. The members were very engaged in 
conversations and personal experiences dealing with claims 
for all members to learn from the other members in the 
course. The networking from these courses is very helpful to 
know who you can reach out to for help or assistance. In the 
afternoon all the members went to support Local 8 members 
on the picket line as they are on strike with their employers 
Lantic Rogers Sugar. Local 9 provided sandwiches and Local 
1 donated bags of apples to the members on the picket line. 
The members appreciated the food and members coming to 
support them. 


Health and Welfare Training 


In the month of January was the Human Rights and Duty 
to Accommodate training for two days provided by Heather 
from Koskie-Glavin- Gordon law firm. This information helped 
to get a better understanding of how to process and deal with 
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the challenges when needed to represent the workers. 
The 25 members had questions on what is going on 
in their workplaces and the best ways to find ways to 
help the workers when dealing with the legal aspects 
of human rights or duty to accommodate, where to find 
arbitrations that are related to the worker and how to 
find them and use them to help with the situations that 
may arise in the workplace. 


Safety Conference 


At the end of February, the Joint Safety Conference 
and the PPWC Safety Conference will be held in 
Vancouver. At the Joint Conference there will be 
two keynote speakers and two pulp mills presenting 
on behalf of mills. The PPWC presenter will be from 
Local 1. | am looking forward to the presentation and 
all the learning opportunities that are available at this 
two-day conference. The next three days is the PPWC 
Safety Conference. There are a couple of different 
presentations at this year’s event. One presentation 
is to improve on workplace inspections and to get 
the knowledge of the industry requirements. The 
second part of the presentation is doing workplace 
risk assessments and analysis. How to do a proper 
assessment to keep everyone properly informed 
and prepared. Another course is to help get a better 
understanding of the roles and _ responsibilities 
associated to Joint Occupational Health and Safety 
Committees. How to improve performance of this 
committee. 


| hope that this is valuable information for all the 
members of this union. If there are any questions, or 
suggestions for training or assistance in dealing with 
items please feel free to reach out to me. 


In closing take the time to look after yourself, your 
family and friends. Reach out to them if they are 
struggling with mental health issues. Take the time to 
make the difference. 


Have a safe day and make safe choices. 
In Solidarity, 
Barry Touzin, PPWC Health and Safety Officer 


Author Wilson/CALM 


FROM THE CCU 


Tainted Blood: The Disastrous Private, For-Profit Blood System in Canada 


For over half a century, the Confederation of Canadian Unions 
(CCU) has proudly supported a universal health care system 
that is properly funded and publicly administered. Yet for far 
too long, entire sections of health care in Canada remain in 
the private sector, benefiting giant corporations who seek to 
maximize profits above all else. 


Let me be clear right from the start: there is absolutely no 
reason whatsoever why any major element of health care in 
Canada should be run on a private, for-profit basis. Ever. 


Period. Full stop. 


That's why the CCU actively campaigns for the creation of 
universal pharmacare, as well as publicly controlled home 
and long-term care for our seniors. Yet one sector that is 
still largely under for-profit control is Canada’s blood supply 
system, including the private sale of blood and plasma. 


The privatization and deregulation of Canada’s blood system 
poses a threat to accessibility, safety, and equality. And 
perhaps the greatest failure of this for-profit system was the 
tainted blood scandal of the 1980s, where 30,000 Canadians 
were infected with hepatitis C and 2,000 were infected with 
HIV. Tragically, approximately 8,000 of those who received 
tainted blood have died or are expected to die as a result. 


It is widely known as the single largest, preventable health 
disaster in Canadian history. 


That's why the federal government began a major investigation 
in 1993, which included years of hearings and written 
submissions. This led to the Krever Commission in November 
1997, which concluded that the Canadian government failed to 
take precautionary screening and testing measures to protect 
our blood supply. 


It also uncovered cost-cutting attempts, which favoured for- 
profit paid-plasma schemes, cover-ups, widespread medical 
neglect, and political interference, as well as careless 
importation of blood collected from high-risk, for-profit 
American donors. 


The Krever Commission's final report also suggested that 
Canada’s blood system be governed by five key principles: 
blood should be a public resource, no one should be paid 
to donate blood or plasma, Canada should collect enough 
blood and components to satisfy it own needs, all citizens 
should have free and universal access to blood components 
and products, and the safety of the blood supply should be 
paramount. 


Yet after all this, private blood and plasma brokers continue 
to operate in most of Canada. Although Quebec, British 
Columbia and Ontario have at least banned the payment for 
blood and plasma. 


Thankfully, there’s a movement growing in Canada, supported 
by labour unions and CCU affiliates like the Nova Scotia Union of 


Public and Private Employees (NSUPE), that are advocating 
for the implementation of the Krever Commission and 
other common sense proposals to take blood and plasma 
collection out of the hands of private profiteers. 


Kat Lanteigne is Executive Director of Bloodwatch.org, a 
not-for-profit organization advocating for a safe, voluntary, 
public blood system in Canada. She spoke at the last CCU 
Convention in October 2023 in Halifax. Our delegates were 
left stunned listening to the horror stories of for-profit blood 
systemic failures that she discussed during her presentation. 


Historically, Canada has prided itself on a healthcare 
model that transcends economic boundaries. Yet under a 
privatized model, the potential for corner-cutting in testing, 
screening, and storage procedures is obvious — and people 
end up paying the price. The imperative to maximize profits 
leads to lax enforcement of safety protocols, endangering 
the very lives the blood system is supposed to protect. 


Deregulation and privatization sever the ties between the 
blood system and the communities it serves. In a public 
system, community engagement is intrinsic to the donation 
process, fostering a sense of shared responsibility for the 
health and well-being of fellow citizens. With profit-driven 
entities, however, the communal aspect of blood donation 
diminishes, giving way to transactional, impersonal 
relationships. 


Community-driven initiatives lose their prominence in a 
privatized setting. Blood drives organized in collaboration 
with schools, workplaces, and local organizations become 
less frequent, eroding the sense of community involvement 
and shared responsibility that underpins universal healthcare 
ideals. 


The privatization and deregulation of our blood system 
represents a major departure from the nation’s commitment 
to universal healthcare and progressive values. 


The CCU, as well as labour unions throughout the country, 
understands that all Canadians deserve a blood and plasma 
system that prioritizes inclusivity, safety, and community 
engagement over profit margins. The true measure of a 
nation’s progress is not in its ability to generate revenue 
from essential services, but the commitment to ensuring 
the health and well-being of all its citizens, irrespective of 
economic standing. 


The struggle against the privatization of the blood system is, 
at its core, a fight for the preservation of our country’s ideals 
and the protection of its most vulnerable citizens. 


It’s time for a nation-wide ban of private, for-profit blood and 
plasma collection and storage and the creation of a fully 
universal, publicly administered system to take its place. 
Canadians deserve nothing less. 


Article By: Greg Ball, CCU President 
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FROM THE LOCALS 


BC Natural Resources Forum Observations 


| had the opportunity to attend the Natural Resources Forum 
January 16-18 with National President Kelly Johnson. This 
was the first time that | believe anyone from the PPWC has 
attended and | will say that it is worthwhile to attend future 
Resource Forums. The opportunity to attend, 
listen to the speakers, understanding the 
direction our resource sectors are moving and 
the opportunities to network was invaluable. 
All resource sectors were discussed and 
include hydrogen, mining, forestry, and oil and 
gas (LNG). 


Kelly and | attended the media presentation of the new hydrogen 
proposal at Chemtrade Logistics on the Tuesday afternoon. 
BC Premier Eby was there to make the announcement. A by 
product of the sodium chlorate process is hydrogen. Currently 
it is vented to the atmosphere. The proposal is to capture the 
hydrogen, scrub it of impurities, compress it and then ship it 
to Intercon Pulp to offset natural gas usage in it’s boiler and 
kiln. The estimate is this process will displace up to 25% of 
Intercon’s annual natural gas usage. From this forum we will be 
hearing more about the new hydrogen proposals and projects 
that are in the process of working through the permitting 
process. There are two other proposals for the Prince George 
area that will contribute to the new Hydrogen economy that 
seems to be slated for the PG area. 


The forum itself was well laid out with great speakers. First 
Nations, industry execs and government officials all discussing 
issues and projects that will soon come into reality. It was 
interesting that there were two common themes irregardless 
of which industry was talked about. The first was the 
engagement of the First Nations before the design phase has 
even begun. As part of UNDRIP the various industries have all 
come to the realization that without First Nations consultation 
and support these projects will never be approved. The second 
theme was the cutting of red tape in the approval processes. 
The Federal and Provincial governments are both looking to 
streamline these processes. My only thought is that there is 
room for improvement but not to go back to the past where 
there was no oversight on these multinational corporations 
who knew best for all of us. They didn’t then and | don’t think 
they do now! 


Here are some comments from the speakers: 


- Innovation and Technology will help with the economics of a 
project but will not be the only deciding factor 


- Small footprint on carbon here in Canada but we have a large 
impact on decarbonization for the world. LNG replacing coal 
fired power production. 


- BC Hydro plans to twin the 500KV line to Terrace with the 
new announced funding. There are one million wooden power 
poles in the Province of which 10% need replacing. 


- We are all connected globally. 
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-Being a good neighbour and building relationships. 


- Looking seven generations out on how proposed projects 
will benefit their people. 


- Healing the land for us and by us. 


Overriding this whole forum is community engagement at the 
First Nations and Municipal level. Without both these projects 
will never see the light of day. There are many opportunities 
for BC coming up and from these opportunities | believe we 
can show our unique system of looking after our members 
from the ground up. 


Make sure that we all promote our little union and its benefits 
and you never know where we may bring in some new Brothers 
and Sisters!! 


In Solidarity, Chuck LeBlanc, PPWC Len Shankel Local 9 
President 


Christopher Cargill, PPWC Local#1 President 
Dear PPWC Members, 


It is with great honor and enthusiasm that | introduce myself, 
Christopher Cargill, as the newly elected President of PPWC 
Local #1. Having dedicated 28 years of my professional life 
to Mercer Celgar, and with over half of those years actively 
engaged in our union, | am eager to embark on this new 
chapter of leadership. 


Beyond my daily responsibilities as a Vibration Analyst, I’ve 
been actively involved in various capacities within the union. 
Currently, | proudly sit on the National Audit Committee, 
ensuring the financial integrity of our union, and serve as 
an alternate for the Health and Welfare Trust, 
advocating for the well-being of our members. 


At the local level, | have been a dedicated 
Convention and Wage delegate, representing our 
interests and contributing to the decisions that 
shape our collective future. Additionally, | am 
honored to chair the Social Media Committee, recognizing the 
importance of staying connected and informed in the digital 
age. 


Having attended numerous Wage Caucus and Conventions 
over the past contracts, | have had the privilege of meeting 
many of you. We have witnessed the ebb and flow of faces 
within our union due to retirements and new entrants. Never 
did | imagine that | would find myself among the seasoned 
individuals in the room, but it is a role | embrace with pleasure 
and a sense of accumulated wisdom. 


| look forward to working collaboratively with each of you to 
navigate the challenges and celebrate the successes that 
lie ahead. Thank you Local #1 for entrusting me with this 
responsibility, and | am excited about the journey we will 
undertake together. 


In Solidarity, Christopher Cargill President, PPWC Local #1 


Pulp Pension Plan Update 


Hello members. | was asked to give an update on the Pulp 
and Paper Industry Pension Plan and a new division within 
the plan, the Open Cost Group. 


The Pulp Pension Plan has been in operation since the 60's 
and is the main pension plan for both Unifor and the PPWC in 
the forestry sector. The Plan has grown substantially since 
its inception and now has members in other industries that 
are members of both Unifor and the PPWC. There are two 
divisions within the Plan, the larger Pulp division and the 
Diversified division. Within the Diversified division we have 
smaller groups that include the Unifor 780 G Local and the 
Rogers/Lantic sugar group. A new group within this target 
benefit division is the Open Cost Group which | will discuss in 
a bit. Each of these groups are in watertight compartments 
in regards to contributions, benefit payments and future 
benefit increases. 


To give you an idea of the size of the Plan here are some 
interesting stats. The Plan has assets of $4.4 Billion. The 
Plan distributes approx. $200 million per year in pensioner 
payments and brings in approx. $64 million per year in 
contributions from employers and members. The Plan has 
just over 25,000 members which include 4,600 actives, 
11,600 retirees and 8,500 terminated vested members. 
Active member average age is 44.5 years of age while retiree 
average age is 73.7 years of age. The Plan is 120% funded 
on a Going Concern and 130% funded through solvency. 
The trustees of the Plan take a conservative approach to 
our member's pension money when investing and employ 
an Asset Liability Monitoring Strategy (ALM). This strategy 
matches assets to the current Plan liabilities to give our 
plan a solid foundation. 


In January of 2024, the Pulp Plan was able to give benefit 
increases to its members. On the newer Target Benefit 
groups which are new to the Plan did not receive increases 
but we are hopeful that in the near future we will be able 
to also offer increases to benefit levels to them. These 
groups are new to the Plan and it will take some time to 
fully integrate them into our investment strategy. The Pulp 
Plan benefit increases included a retiree increase of 1.75%, 
a pre 1997 increase from $68.86 to $70.58 and a change 
from Final 5 average to a Final 3 average. 


The Open Cost Group is our newest division within the 
Target Benefit Division. This group was created to bring 
in smaller groups of members who otherwise don't fit into 
the Pulp division mold and are currently in a RRSP, Defined 
Contribution, or without a pension option within their current 
Collective Agreements. This Open Cost Group simply 
allows negotiated amounts consisting of either employee, 
employer or a combination of both contributions to go into 
this Target Benefit group. The amount of the incoming 
contribution will determine the outgoing pension payment 
at retirement. This group is flexible in the amounts of 
contributions to come in and the size of the members from 
that certification. The member contributions are invested 


alongside the larger pulp group which lowers investment 
costs. Pulp Plan investment costs are around .5%-.6% 
while the average RRSP type investment vehicle is around 
1.5%-2% per year. This makes a substantial difference 
when compounded over many years. There is a benefit 
for our employers as well. The employers fiduciary duty is 
reduced to just making the required contributions and they 
assume no further liabilities to the Plan. A win/win for both 
the member and the employer. 


If your certification is entering into negotiations in the 
near future and its members are interested in adding a 
pension plan into its benefits then please do not hesitate 
to reach out to me through your negotiation committee 
to receive the Plan information. We can also assist at the 
negotiation level to put an information session on for the 
employer. 


One last item | would like to bring up is that every two 
years the Plan does member audits. As part of our good 
governance plan we send letters out to all of our retirees 
to ensure that who are receiving benefit payments are 
actually receiving them. Please take the time to fill these 
forms out and send them back to the Plan. If you require 
assistance to fill these forms out please reach out to your 
Local union reps for assistance. 


In Solidarity, Chuck LeBlanc, PPIPP co-chair 
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PPWC continues to donate and 
support local and international 
organizations. We have received the 
following thank you letters for our donations at the last 
National Executive Meeting: 


Covenant House, Greater Vancouver Food Bank and 
Union Gospel. 


NEW PPWC 2024 Apparel 

Limited supplies! 

Coal Harbour, short sleeved snag resistant sport shirts, 
Dark Grey, $40 

Coal Harbour, short sleeved snag resistant sport shirts, 
Black, $40 

Storm Tec, Plaid Snap Front Shirt Carbon Plaid, 
Black/grey, $60 

Storm Tec, Plaid Snap Front Shirt Earth Green-Navy, $60 


Montserrat Thermal Vest, Black, $85 (MAY FIT LARGE) 


CONTACT national@ppwc.ca TO PLACE YOUR ORDER! 


(Manufacturers photos) 
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